
 4211  

 

Series 4000 – Personnel – Certified &Non-Certified  
 

2.  Non-Certified Personnel 

 

(A) Permanent Personnel 

 

(1) Recruitment and Selection 

 

The Suffield Board of Education desires the Superintendent to develop and maintain a 

recruitment program designed to attract and retain the best possible personnel who are highly 

qualified.  The schools shall engage in fair and sound personnel practices in the appointment of 

all District employees.  The administration shall be responsible for establishing recruitment, 

selection and appointment procedures. 

 

The Superintendent shall ensure that the District is in compliance with the provisions of Title I.  

Manuals and handbooks shall comply with federal law as to the qualifications for instructional 

personnel.  Notice of professional qualifications shall be provided to parents/guardians of 

students in Title I schools.  

 

 

Legal Reference: Connecticut General Statutes 

10-151 Employment of teachers. Notice and hearing on termination of 

contract (as amended by P.A. 12-116 An Act Concerning Educational 

Reform) 

10-153 Discrimination on account of marital status. 

 10-220 Duties of Boards of Education (as amended by PA 98-252) 

 31-126 Unfair Employment Practices. 

46a-50 Discriminatory employment practices prohibited. 

Title IV Equal Employment Opportunities. 

20 U.S.C. section 1119 No Child Left Behind Act 

34 C.F.R. Federal Regulations 

P.L. 114-95 Every Student Succeeds Act, S.1177-55, 56 
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