
SUFFIELD PUBLIC SCHOOLS 

Suffield, Connecticut 

 

 

__________________________________________________________________ 
 

DATE:   November 3, 2016 

TO:   Karen Berasi 

FROM:   Bill Hoff   

RE:    401(a) Plan 

After reviewing options to change from the Town pension plan to a defined contribution plan, I 

recommend we use a 401(a) plan in conjunction with our current 403(b) plan.  I also recommend 

AXA/Equitable as the administrator of the plan. 

All employees currently in the Town pension plan will remain in the Town pension plan.  The 

new defined contribution plan will currently be for newly hired non-union employees and nurses.  

It will be discussed in bargaining with other non-certified groups.  Certified staff will remain in 

TRB. 

The key features of the plan are: 

1. Employees will be required to contribute 5.25% of their pay to the 401(a).  This is the 

same amount as they currently contribute to the pension plan.  

2. The BOE will match the 5.25% employee contribution.   These contributions will vest 

over 5 years. 

3. Employees will be permitted to contribute additional amounts up to the amount allowed 

by law.  The BOE will match these amounts up to a total of 7% of pay, the base of 5.25% 

plus up to an additional 1.75%. (All employee voluntary contributions must go into the 

403(b) plan rather than the 401(a) plan.) 

4. Employees will have a broad range of investments to select from for their funds. 

5. AXA/Equitable will have an advisor available to meet with employees to recommend 

investments. 

6. There are no fees to the BOE for administering the plan.  All fees are paid from employee 

accounts. 

Why AXA/Equitable? 

1. Their platform is flexible and allows a broad range of investments at a relatively low cost. 

2. They have an advisor who currently works with a number of our employees and regularly 

visits the schools. 

3. Of the three providers who I requested proposals from, AXA/Equitable was the only one 

who responded.  This is likely due to the small amount of money to be contributed over 

the first few years of the plan. 

Overall the 401(a) plan using the AXA/Equitable platform will best meet the needs of our 

employees and the BOE.  I recommend we move forward implementing the plan. 

Please let me know if you have any questions. 


